
The Nuts And Bolts Of Compliance With The 
Amended Family And Medical Leave Act

The amended Family and Medical Leave Act requires employers to adapt to 
numerous significant changes in the law, including:  military leave 
requirements for qualifying exigency leave; requirements for injured 
servicemember leave; and new certification and designation notice 
requirements.  Are your organization’s FMLA policy and compliance process 
updated to reflect all these changes?  This webinar will provide you with a  
comprehensive understanding of both the old and new FMLA.

Topics will include:

• Covered Employers And Covered Employees

• Types Of Leave Available Under The FMLA

• Employers’ Obligations And Employees’ Obligations

• Definition Of In Loco Parentis

• Special School Rules

• Overlaps And Intersections With Other Laws (e.g., State Leave Laws, 
Workers’ Compensation Laws, And The ADA)

• Compliance Strategies

• Practical Implementation Steps

Who should attend?

Executives                                          

Human Resources Professionals

Managers                           

In-House Counsel                  

Business Owners

REGISTRATION NOW OPEN!

LIVE MEETING WEBINAR

FEBRUARY 6,  2012

12:00 p.m. to 1:30 p.m.

REGISTRATION DEADLINE

February 3, 2012

TUITION

$100

If an organization registers for three or more 
seminars, the total tuition will be reduced by 
$50.

To register, please contact Kathie Duffy at 
(978) 623-0900 or kduffy@shpclaw.com
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