
www.shpclaw.com 

 

 

 

                                                                  
Engaging In The Process:  Effectively Working 
With Employees Who Seek Accommodations 
 

The Americans with Disabilities Act (“ADA”) requires most employers to 
provide a reasonable accommodation for qualified employees with a 
disability.  But your obligations to accommodate don’t end there.  Learn about 
other laws and the accommodation obligations they impose.  Listen as our 
attorney walks you through real-life scenarios and shows you how to properly 
engage in the process of accommodating employees. 

In this webinar, an experienced employment lawyer will review both 
employer and employee obligations under the ADA and Title VII. 

Using real-life scenarios, our attorney will lead participants of this lively, 
informative webinar through the process of analyzing and responding to an 
employee’s request for a workplace accommodation. 

 

Topics will include: 

 

 ADA, FMLA and Title VII 

 EEOC Guidance 

 Practical tips for developing effective policies and processes 

 
 
 

Who should attend? 
 
 Human Resources Professionals 

 In-House Counsel 

 Managers with HR responsibilities 
 

  

REGISTRATION NOW OPEN! 

 

LOCATION 

Schwartz Hannum PC Webinar 

DATE AND TIME  

February 24, 2017 

12 noon to 1:30 p.m. EST 

REGISTRATION DEADLINE  

February 17, 2017 

TUITION 

 $100 

 

 

To register, please contact Kathie Duffy at 
(978) 623-0900 or kduffy@shpclaw.com. 
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